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1……...Palm Sunday 
3.......... Chamber Directors Meeting 
6……...Good Friday (stat holiday) 
8……...Easter Sunday 
9……...Easter Monday 
18........ Chamber/EDAC Coffee 
............ Break 
20-21….Chamber Home & Leisure 
              Trade Show  
              (See page 2 for full details) 
27&28...Annual Bowl for Kids 
              (Call: Shayna 639-4170) 
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After 12 years with the chamber, this has to be one of the toughest 
letters I have ever had to write.  Saying farewell is not something 
that comes easily for me, but at the end of the day on April 9th, I will 
be starting another chapter in my life. As many of you know my hus-
band Armand has retired and in   order to enjoy these retirement 
years with him I have, with mixed emotions, decided to leave my 
position as executive director with the Cold Lake Regional Chamber 
of Commerce earlier then originally planned.   For the last several 
years the chamber has been my life, but it is time to pull back on the 
reigns and enjoy a career change that will allow me to enjoy the 
more important things in life; family and friends. 
 
Reflecting back over the past twelve years, I can say I have never 
felt so privileged, never felt such a responsibility, and never felt so 
proud to have served an organization that could make such a differ-
ence. There were many firsts during my tenure with the chamber 
and I will carry these memories with me for a very long time.   
 
I am grateful for all I've learned from my peers and board members. 
I have enjoyed my time and have appreciated associating with such 
talented and diverse individuals. I appreciate the privilege and 
honor of serving as your executive director and I leave with the 
knowledge that I have done my best to help the chamber grow their 
vision and meet the needs of the business community. I wish my 
replacement the very best and I am sure they will pick up the torch 
and continue to assist the chamber in the years ahead.  
 
To all of you, I wish continued success, health and happiness and 
please remember to say hi, as our paths cross on the golf course 
and on the streets of Cold Lake. 
 
Thanks again for the memories, it has been my pleasure to serve 
you. 
 
I would also like to wish Chase Reed the best in her future endeav-
ors.  Chase finished her last day with the Chamber on March 22nd 
and will be following her dream career in the human resource field. 
Best of luck and it was a pleasure to have worked with you.  
 
Yours truly,  
� � � � � �� � � 	 
� �  
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Corsair Enterprises Ltd. 
Wayne/Kathy Tokarz, Owners 

This team can help you with all your 
cleaning, construction, renovations and 
disaster service needs.   
Phone:      780-812-8163 
Fax:      780-639-3204 
 
 

The Old Farm Garden & Gift 
Thorunn  Howatt, Owner 

Call for gardening, planting and gift 
ideas. 5406-57th Street 
May 4th Grand Opening 11:30 am 
Phone:      780-594-3423 
Fax:          780-594-3423 
 
 

Cool Pool Cards 
Greg Flack & Dave Weichel, 

Owners 
Call for all your collector cards & sup-
plies, memorabilia & autograph needs. 
Great gift ideas. 5118-55 Street 
Phone:      780-594-3423 
 

Sewing by Sharon 
Sharon Lynch, Owner 

Now open for all your sewing and 
mending alterations. Call for complete 
details. 5112 54 St.  
Phone:      780-594-3423 
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Call 
594-3202 

Bryon  
Pearman 
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Adver tising Warning: 
Businesses BEWARE! With technology today everyone is looking for you to 
advertising with them. We have recently received information about a Que-
bec based business that may have contacted you to renew your ad with them.  
Be cautious of such calls!! Did you actually have a paid for advertisement 
with this company before? Or are they seeking unsuspecting businesses own-
ers to agree to advertising with them without really knowing what they are 
agreeing to? The technique is to ask for the name of the person they are 
speaking to, this way when you do call back to say that there was no ap-
proval, they now have a persons name.   
If you are a suspect of such inquiries we would like to hear about it, please 
call the Chamber office.  
Don’ t pay unapproved invoices that come in the mail, ensure that proper au-
thority was given for the advertisement. Ask if they can provide you with 
proof of approval on the original ad or who confirmed it. 
Membership Renewal: 
Have you received your 2007 membership cards and stickers? If not please 
call the office, payment may not have been received to date or it could be an 
oversight on our part. 
Reminder: When renewing you Chamber Membership we accept: Cheque, 
Visa, Mastercard, Debit or Cash. Also, please be sure to complete your busi-
ness information as detailed as possible. The more details, the better we can 
promote and refer your business. Please double check all information on your 
invoices and on the Chamber Website at www.coldlakechamber.ca 

We thank you and look forward to your continued support in the coming year! 

 
Apprenticeship Job Creation Tax Credit: 
For the 2006 and subsequent taxation years, a business will be allowed an 
investment tax credit in respect of each eligible apprentice employed after 
May 2, 2006 equal to the lessor of $2000 and 10% of eligible salary payable. 
An eligible apprentice is an individual who is working in a prescribed trade 
in the first two years of the individual©s provincially registered apprenticeship 
contract. A prescribed trade is a trade that is one of the 45 Red Seal Trades. 
The 45 Red Seal Trades are listed on www.redseal.ca and includes trades 
such as bakers, carpenters, electricians, hairstylists, mechanics, machinists, 
plumbers, welders, etc. 
The budget also proposes a new $1000 grant for first and second year ap-
prentices effective January 01, 2007. 

Cold Lake Clean-Up  
Help Clean -Up Cold Lake. Fran Jordan and Ajaz 
Quraishi are organizing a clean up brigade on April 
19th (Thurs) from 6 pm - 9 pm and April 28th (Sat) 
1-4 pm. If your able to help clean-up YOUR commu-
nity call either  
Fran 594- 3575 or Ajaz 639-2400 for details.  
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If you’re looking for more then just a membership investment we 
welcome you to become involved in any of these chamber commit-
tees.  You can give as much or as little time as you want! Get in-
volved and build your networking opportunities. 

� � Membership &  Services Committee – Assists in the re-
tention of members and recruitment of new members.  

�  Develops value-added programs 

�  Provides educational workshops and seminars 

�  Events &  Services Committee – Works to inform and edu-
cate the Chamber membership through improved programming, 
and special events that benefit the Chamber and the community 
at large.  

� Business of the Year Awards (Feb) – Coordinates the an-
nual awards ceremony 

 � Home & Leisure Trade Show (Apr) – Coordinates a week-
end business trade show 

 � Chamber Community Fish Fry (Aug)- Coordinates a com-
munity fish fry at the marina 

 � Community Guide (Aug) – Coordinates the development 
and publication of a guide promoting the Cold Lake area 

 � Santa’s Anonymous Luncheon (Dec) – Coordinates this 
non-revenue generating community based luncheon 

� Business, Community and Economic Development 
Committee - Promotes and supports  healthy and sustainable 
economic development efforts. 

� �Marketing Communications &  Technology Committee 
- Provides effective communication strategies, website, newslet-
ter, LED sign. 

� �Operational Committee  - Ensures the viable operations of 
the Chamber, policies, bylaws, membership investment, job de-
scriptions 

� �Leadership and Lobbying Committee – Provides  leader-
ship and advocates for the members, lobbying, review annual 
provincial and federal policy submissions by chambers. 

Select a committee or task force that is of interest to you 
and return to the Chamber. Someone will contact you 
with more details about your area of interest. 

Name______________________________ 

Phone______________________________ 

Email______________________________ 
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Say thanks without sending a memo.  

Call 594-2525 for FREE  
delivery to the office  



 

Annual Alberta Labor Market Review (Alberta Employ-
ment Immigration and Industry) 
 
Alberta Economy produces record-breaking employment 
growth. 
 
Underscores need for labor force strategy and managing 
growth pressures. 
 
Edmonton...Alberta remained the economic epicenter of 
Canada in 2006, creating more than one-quarter of all new 
jobs in the country and recording the nation©s lowest annual 
unemployment rate in 30 years at 3.4%. The provincial 
economy saw Albertans earning the highest average hourly 
wage in the country and employment growth triple from 
nearly 27,000 in 2005 to more than 86,000 newly employed 
Albertans in 2006+, according to the 2006 Annual Alberta 
Labor Market Review. 
 
"Alberta©s thriving economy is something to be proud of as 
it reflects the hard work of Albertans.," said Iris Evans, 
Minister of Alberta Employment, Immigration and Industry. 
"However with a projected shortfall of 109,000 workers 
within 10 years, we need to expand and develop the prov-
ince©s labor force. This report underscores why building a 
stronger Alberta and managing growth pressures are two of 
Premier Ed Stelmach©s top priorities for our province." 
 
The report provides an overview of labor market perform-
ance and identifies important trends in Alberta©s labor force. 
This report will help employers to see where shortages are 
appearing and help Albertans make informed education and 
career decision. The following are highlights from the re-
port: 
·  The number of new full-time jobs more than doubled to 

nearly 92,500 in 2006 from nearly 37,500 in 2005. 
·  Alberta has only 10% of Canada©s working age popula-

tion but created 27% of all new jobs in the country in 
2006. 

·  Alberta©s combined average hourly age for full-time and 
part-time employees rose by nearly 7% to more than 
$21 in 2006, which was the biggest year-over-year in-
crease in almost 30 years. 

·  The number of unionized workers in Alberta increased 
by more than 37,000 in 2006. 

·  Wood Buffalo-Cold Lake economic region exper i-
enced the largest unemployment rate increase, or  0.8 
percentage pints and reached 4.4% 

 
 

 

Tips for  Retaining Employees  
If you’re a business owner, manager or supervisor, you should 
take time to review these tips. There’s a growing labor shortage 
in Alberta. Skilled, qualified workers are hard to find and hard 
to retain. 
In order to keep up with your competition and stay current with 
advances in technology, you may be investing more time and 
effort in skills training—and asking your workers to rise to the 
challenge. 
One way to keep workers motivated, and to keep them, period, 
is to recognize and reward their development and achievement. 
A reward program may sound expensive but it doesn’ t have to 
be. In fact, reward programs are a proven investment in your 
bottom line, paying off in increased productivity and higher 
retention. 
Workers often value respect and appreciation more than mone-
tary rewards. They also welcome recognition that’s thoughtful, 
personalized and has special meaning for them. If you’re not 
sure what your recognition program should look like, why not 
ask your staff for suggestions? 
Meanwhile, here’s some creative ideas to get you started, what-
ever your budget: 
·  monthly prize draw (for example, air hockey game, deluxe 

coffee maker): people or teams earning special recognition 
are entered into the draw 

·  personal growth options—gym membership, yoga class or 
personal financial management course 

·  golf membership in local course 
·  tuition reimbursement 
·  supervisor for the day 
·  leaving work an hour early 
·  job swap—team members exchange roles for the day 
·  Peer Recognition Award 
·  On the Spot Award (for example, $20 cash for someone 

working safely) 
·  behind the Scenes Award—for effort that’s vital but goes 

on in the background 
·  pocket Prizes—for example, “get off work early”  card, 

“park in my spot tomorrow”  card 
·  calling a worker into your office for no other reason than to 

thank them 
·  employment anniversary note 
·  computer upgrade 
·  employee wall of fame 
·  discretionary leave 
·  “Salute the Star”  weekly e-mails 
·  awards banquet 
·  “You’re worth a mint!”—gift certificate tied to a mint 

candy 
·  gift vouchers for an on-site “ thank you store”  in the HR 

department 
·  gift for the employee’s spouse during periods of overtime 
·  paid professional membership dues 
·  gift certificates for a restaurant, bookstore or video store, 

or concert tickets  
 
Recognizing staff contr ibutions is one things that 
many managers, owners and supervisors could im-
prove on. Look at your  peers and listen to their  suc-
cesses  on staff recognition. 



 

ATB FINANCIAL - COLD LAKE 
Preferred Merchant MASTERCARD rates and 
customized VISA rates. Four months FREE POS 
terminal rental (savings $154.00). Great Busi-
ness Account packages available. Chamber 
Members Only. For more info call Michelle @ 
780-594-2908. 
 

BUSY BEE SANITARY SUPPLIES 
10% off cleaning supplies and equipment. Cham-
ber Members & Staff. For more info call   594-
4313 
 

CITY CENTRE AUTO DETAILING 
10% off auto detail packages. Offered to Cham-
ber Members & Staff. For more info call  
594-3263  
 

COLD LAKE COMPUTER SERVICES INC. 
10% off bench labour rates, regular priced prod-
uct and special order items.  Excludes new com-
puter systems, printers and monitors. Applies to 
Chamber members and staff. Benefits card must 
be presented at time of purchase. For more info 
call 594-3555 
 

DOWN COMFORT 
10% off comforters, pillows, Beautiful Scandina-
vian Dale of Norway sweaters. Chamber Mem-
bers Only. For more info call Shauna 594-2775 
 

FM GRAPHX SIGN DESIGN 
10% off all exterior signage. Chamber Members 
Only. For more info call 594-6332 
 

FRAGRANT TREASURES FLOWERS &  
GIFTS  
10% off fresh flowers. Offer to Chamber Mem-
bers and staff. For more info call 594-2525 
 

FURNITURE GALAXY 
10% off all regular priced home furnishings.  
Chamber Members & Staff. For more info call 
594-3602 
 

GRIMSHAW TRUCKING 
Preferred rates for shipping freight based on vol-
ume/type of commodity. Chamber Members & 
Staff. Call for your discount rates 594-4034. 
 

JESTER OFFICE ESSENTIALS �
Receive a 15% discount on all regular priced of-
fice supplies, office furniture, and office ma-
chines. Sale priced merchandise will be priced at 
sale price, or 15% off regular price, whichever is 
cheaper. All stock items and special order items 
qualify for the discount (A free 1000+page cata-
logue is available at Jester Paints. Catalogue 
shows special order products). Jester Paint Sup-
ply 5% discount on all regular priced paint, paint-
ing supplies, and artist supplies. No discount on 
sale prices. Call 594-4100 

KIA COLD LAKE - BUDGET RENT A CAR 
Receive a 10% discount on daily rentals on time and 
mileage.  Valid only at KIA Cold Lake location on in stock 
vehicles. Chamber Members Only. For more info call 
594-6200 
 

LAKELAND CREDIT UNION COLD LAKE 
Preferred Merchant MASTERCARD Discount Rate. 
Chamber Members Only. For more info call 594-4011 
 
NISKU INN &  CONFERENCE CENTRE (Edmonton) 
$91.00/Night (Regular Room) + applicable taxes. Cham-
ber Members Only. For more info call 780-955-7751 
 

PALM SPRINGS GOLF COURSE 
20% off regular rates. Chamber Members and staff. 
*Must be pre-booked by business owner through Palm 
Springs Club GM or Pro Shop Supervisor. Cannot be 
combined with any other coupons or special promotions. 
For more info call 594-5341 
 

RAMADA HOTEL  
(Wave Park &  Wave Pool) – Lethbr idge 
Includes this and more: Complimentary Airport Shuttle. 
Free use of Gold’s Gym (located next door). Mariner’s 
Cove Water Park & Wave Pool: 2 water slides, wave 
pool, hot tub and kiddies pool  
Complimentary limousine service upon availability  
$99.95 + tax per Deluxe Standard Room (2 queen beds) 
smoking and non-smoking. 
$99.95 + tax per Deluxe King Room (1 king beds) non 
smoking. * suites are available; upgrade prices range 
from $20-$50 per room. Katie Konopka - Director of 
Sales & Marketing - Ramada Hotel & Suites (Water Park 
& Wave Pool) 2375 Mayor Magrath Dr S, Lethbridge, AB 
T1K 7M1.  p: 403-380-5050f:  403-380-5051   
kkonopka@fortisproperties.com 
 

SHEAR HEAVEN GLOBAL SALON 
Receive a Client Retail Club Savings Card and a $10.00 
Gift Certificate for your next service. Chamber Members 
& Staff. For more info call 594-2363 
 

THE PAMPERED CHEF – KARLA CALLBECK 
Receive  10 % off  your purchase. Chamber Members 
Only. For more info call 594-3094 
 

SMOKE DAMAGE 
10% Discount on all regular priced items for all Chamber 
Members and Staff. For more info call Brandon @ 594-
1922  
 

COAST EDMONTON PLAZA HOTEL 
Special Chamber Member Rates:  
$119.00 Sgl/Dbl Weekdays or $99.00 Sgl/Dbl Weekends 
Weekend stays include your choice of a $20 food 
voucher per night, a complimentary room upgrade, or a 
second room at half price. 
10155-105 Street, Edmonton, AB.   T5J 1E2 
P: 780-423-4811, F: 780-423-5882 
www.coasthotels.com  


